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| Union To Head Organizing Drive 





Members To Vote On Board Action At Special Meeting 


President Says ClO Guarantees Provide 
All Assurances Demanded By Membership 


Summoned to a Special Meeting on February 19, the newly elected 
Executive Board of Local 1-S was asked to discuss and vote on a recom- 
mendation of affiliation. The final vote was almost unanimously in favor 
of a motion that Local 1-S rejoin CIO -and become the hub of a new 
Department Store Workers Organizing Committee. The Board’s decision 
will be submitted to the membership at a special meeting*to be held 
on Wednesday, March 7th at Manhattan Center. 

Main point of concern to the members of the Union’s sixty-four man 
Executive Board was the question of guarantees of continued independ- 
ence for Local 1-S. In his preliminary report, President Sam Kovenetsky 
reminded the Board that the Union had been empowered more than a 
year ago to seek any affiliation which met the requirements of our 


re 


President Robert McLeah administers the oath of office to the re-elected and newly elected mem- 
bers of the Administration Slate. President Kovenetsky (center) will head this hard-hitting team for another 


wc "year term. Absent due to illness were Vice-President Elizabeth Hammond and Welfare Board member 


tek Fox. 
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Tn September, 1948, I recom- 
fed to my fellow-officers, ‘to 
Executive Board and to the 

Mmbership, that we secede from 
Retail, Wholesale and Depart- 
Store International Union to 

we were then affiliated. 

) Var reasons for overwhelmingly 
ecting the International were 

They had attempted to 
ide the democratic principles 
procedures on which our Un- 
is built. They attempted to dic- 
policy and to force us to act 
Manner and at a time decided 

and not by our members. 

y rejected their interfer- 


We did not want to leave the 
aa we were given no choice. 
we had remained under the im- 
L conditions the Interna- 
tried to impose on us we 
have become puppets. Un- 
tely, the national CIO did 
@ fee fit to step in and correct 
, SU at that time. 
year later, however, the 
cénvention chastised them 
took away their jurisdiction 
ment store unions. By 
action, CIO completely vin- 
pemed the secession of Local 1-S 
== eteated a partial basis for our 


y 


As a result of our bitter experi- 
m # was agreed by all that we 


would affiliate with a national la- 
bor organization only on the basis 
of substantial guarantees that no 
similar incident could ever take 
place. 

In 1950 the membership gave 
approval to the leaders continued 
exploration of possible affiliations. 
The fact that CIO, AFL and Inde- 
pendent Unions all invited us to 
join with them was a tribute to our 
strength and importance as the 
largest Union in the retail field. 

Our strength and importance al- 
so gave us the opportunity to move 
slowly and surely. We were in the 
best possible position to pick and 
choose and to drive a hard bar- 
gain. We wanted real assurance 
that our rights and our Constitu- 
tion would be respected. We want- 
ed written guarantees for the pro- 
tection of every member of Local 
1-S. 

We found that while many or- 
ganizations were willing to say the 
things we wanted to hear, none of 
them was willing to say it in writ- 
ing. In each of those cases’ our 
answer was an emphatic “NO!” 

It has been a source of continu- 
ing disturbance to many of our 
members that we have not been 
part of a larger organization on 
which we could rely and from 
which we could draw additional 
strength. The record of our ac- 


Why Local 1-S Left CIO In ’48 


By President SAM KOVENETSKY 


complishments since 1948 has re- 
peatedly proved that our unity was 
capable of winning much of the 
security we need in addition to a 
large percentage of the dollar gains 
we have sought. Still greater gains 
can be won with the backing of a 
large organization. 

We left CIO because there was 
no place for us within their struc- 
ture after we quit the Internation- 
al. Since the RWDSU has been 
removed, from the department 
store field the CIO has been work- 
ing to make a place for us. 

When their plans were complet- 
ed they came to us with an offer. 
We gave serious consideration to 
that offer and submitted counter- 
proposals of our own. We have 
negotiated with them as friends, 
since we were never enemies. 

Since we left them we have re- 
peatedly told the membership that 
it would be their vote that would 
decide whether we should affiliate, 
and if so, with whom. 

As we discuss and prepare to 
vote on this question it will be 
well to remember that our fight 
was with the Retail, Wholesale and 
Department Store Union. One of 
our conditions for re-affiliation was 
that we would never again be sub- 
ject to the dictates of that Union. 
Our conditions have been ac- 


cepted! 





ADMINISTRATION 
TAKES OFFICE 


The newly elected leaders of 
Local 1-S took office in simple in- 
stallation ceremonies held at the 
Union office on Wednesday, Febru- 
ary 14th. ? 

As former 1-S President Rob- 
ert McLean administered the 
oath each in turn solemnly pledged 
to “uphold the principles for which 
our Union was founded and to 
work unceasingly for the advance- 
ment of the well-being of our mem- 


bers.” 


Many of the spectators who 
were at the office during the cere- 
mony expressed the sentiments of 
the membership with such remarks 
as, “It feels good to know we’ve 
got strong leaders” or, as another 

(Continued on page 2) 


LAST CHANCE 
FOR TAX AID 


Local 1-S accountant and tax 
expert, Lew Goltz, will be on hand 
to help the late-comers with their 
tax return on Wednesday, March 
7th. This will be Mr. Goltz’ last 
day at the Union office before the 
March 15th deadline. 

To save what: you can, let the 


Union’s expert.give you a hand 
from 5 P.M. on—March 7th. 





Local and which offered substan- 
tial guarantees of autonomy, in 
writing. Brother Kovenetsky said, 
“We have been able to take our 
time and work for the best pos- 
sible arrangement because we have 
been strong. We have not been 
obliged to seek affiliation to: cover 
any weakness, but we have been 
able to point to the record gains 
we have won and allow the two 
major labor organizations to bid 
for us. Our price has been high. 
We have received from CIO all 
the assurances the members said 
they wanted. Based on the com- 
mitments offered us by CIO it is 
now up to the Board and the en- 
tire membership to determine 
whether or not we have been of- 
fered what we have been looking 
for. 

“It is not the intention of the of- 
ficers,” the President continued, 
“to try to ‘sell’ this to you. For a 
long time, now, we have been 
meeting with representatives of 
both the CIO and AFL. We have 
worked to fulfill the mandate given 
us by the membership shortly after 
we left CIO following our row 
with Mr. Wolchok. 

“Until now we had not received 
any proposals which we felt were 
worthy of your consideration. We 
now have facts at hand, signed by 
a national leader of CIO which we 
wish to submit for your study, dis- 
cussion and vote.” 


Discussion Thorough 


Following a reading of the let- 


ter signed by CIO Vice President 
(Continued on page 2) 








SPECIAL MEMBERSHIP MEETING 
WEDNESDAY, MARCH 7 at 7 PM Sharp 


MANHATTAN CENTER 
(34th Street and 8th Avenue) 


DISCUSS AND VOTE ON THE EXECUTIVE BOARD 
RESOLUTION FAVORING AFFILIATION WITH Cio. 


















BRANCH STORE NEWS 


JAMAICA 





















Our February 6 Divisional Meeting centered 
“around the election of our Store Committee 
and Executive Board representatives. Vince 
Moscato and Myrtle Clark were unanimously 
re-elected as Chairman and Vice-Chairman 
respectively. Murray Rimland had competition 
from Dick Martino, but came out on top. The 
Committee pledged to continue to do their best 
on our behalf for the new term of office. Presi- 
dent Sam Kovenetsky was our guest speaker 
Joseph Lack . .» Manny Goodman of Shoes, Charlie Krieger 
of J10 and Charlie Metz of Men’s Wear are vacationing in Florida. 
Rumor has it that Charlie Metz is cycling his way around. See any 
snow, boys??? ... Frances Dahl, Packer Cashier, has a new grandson. 
Congratulations! . . . Alice Donahue, Sponsor Cashier, is missing her 
son who left for the Army . . . Tania Gordon, JKP, is celebrating her 
20th wedding anniversary! May there be many, many more!! . . . Morris 
Glazer, Sewing Machines, and Dominick Careccia, Packing, are the 
fathers of the month . . . Our sympathy to Florence Legon, Flying 
Squad, on the passing of her mother . . . Glad to have Myrtle Prior, 
Service Desk, back with us after her illness .. . Dick Mahr, Jr., has left 
for the Marines and word from Pat Ricardi, Beauty Salon says that 
things are quiet and Navy nights dark and lonely! 


FLATBUSH 


With the beginning of a new year we have a 
new Store Committee. and some new Shop 
Stewards. Elected to office were—Phil Hoff- 
stein, Television, Chairman, Mel Melnyk, Men’s 
Store, Vice Chairman and Freda Pariser, Ladies 
Coats, Secretary. New Shop Stewards are: Jay 
Hirsch, Men’s Store, Laura Mellon, Sportswear, 
George Spear, Domestics, Dotty Abrams, Millin- 
aa” Fred Kramer, Display, Bertie Zweigenhoft, 
Silver, Josephine Bergamo, Lingerie and your 
truly from Shoes . . . Our deepest sympathy 
to Sam Schwartz (Shoes) on the loss of his father . . . Beyond the 
shadow of a doubt the party that was held for the Flatbush store on 
Feb. 13 was the best that any store ever had. Among the notables that 
attended were Sam Kovenetsky and George Gurian. A little spending 
at the bar livened things up considerably—After all, how high can 
you get on just one cocktail? The shindig started at about 7 P.M. and 
lasted til 2 A. M.... and what a load of sad sacks came to work on 
Tuesday! . .~ We owe a vote of thanks to Frances Brooker, Margaret 
Lamonte, Sylvia Talal and the rest of their wonderful committee, too 
numerous to mention. Let’s have another soon—and please let’s use 
the same band. They’re great—Mel Melnyk and Jack Lucania!! Hey 
George Jones—I kept my part of the bargain. How about you??? 


PARKCHESTER 
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Joe Dagostino, P10 is fresh back from a five 
week vacation in Florida . . . Eva Gilliam, P5, 
and her —s and Lillian Danuff and her hus- 
band are all there now . .. PKM Charles Mor- 
rison is visiting with his son and family in 
upstate New York and Gill Kurtz, PKR, is also 
out on vacation .. . We’ve got a bride!! Irene 
Lord, P2, went and got married without breath- 
ing a word of it to a soul until after it happened. 
She’s honeymooning now—and our very best 
wishes are with her . . . It’s Ralph Savino who 





Georgine Staib 
is Army bound. A typographical error almost put the wrong man in 


uniform . . . We're glad to learn that Peggy Galvin’s husband is doing 
nicely following a heart attack . . . Ralph’s department threw him a 
farewell party that as really terrific—a wonderful time was had by 
all. We hope we can have a welcome home party real soon! . . . Leon 
Ganeless (P2) came in to visit us while he was home on leave. He 
says, “The Army is OK, but I like Macy’s better!” . .. Who can blame 
him? Lil Branca has just recently celebrated her 21st wedding anni- 
versary.. We hope we're around to ‘help her celebrate the 50th!! . . . 
Some people seem ¢o think a person must have three years or more 
service to be elected Steward. ’tain’t so, but service and experience sure 


help! 
WHITE PLAINS 


























Congratulations are in order for Jim Heler- 
inger Major Appliances, whose wife presented 
him with his third son, John Jay, born Feb- 
ruary 2 at White Plains Hospital . . . Best 
wishes to Judy Fiesand and Gloria Capoldo — 
our brides of February . . . Many years of hap- 
_— to both of you. Our deepest sympathy to 

rs. Hall, Men’s Department, whose husband 

ssed away recently . . . Get well wishes to : 

b O’Hara, Stock who has been hospitalized y 
with appendicitis . . . We started our Shop Jack Kenny 
Steward meetings last January 29. Store Committee Chairman Jack 
Toucey outlined our Shop Steward duties and told us about the Cornell 
University Extension School course in Labor Relations . . . We'd like, 
if possible, to have another class given up here in Westchester. But 
school or no, the important thing is that every Union member in the 
3 store know who his hes steward is and be sure to see him or her with 
'* whatever grievances come along. We've had a lot more trouble with 
ze: grievances that have never been reported than with those we’ve taken 
* up. Some of the un-reported ones have cost members money. Let’s not 

hold back when we've got a strong Union to fight our battles . . . Our 

basketball team travelled to Glenbrook, Conn. and trounced their crack 

team by a score of 49-37!! 
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EASTER KIDDY HELP 


Local 1-S Welfare Board mem- 
ber Jack Fox has received a warm 
letter of appreciagion from the 
“Substitute Mothers” of children 
hospitalized at Bellevue for the 
Christmas gifts given by members 
of Local 1-S. 


The rganization, which is also 
known as “Recreation Service for 
Children of Bellevue,” has asked 
our assistance in providing about 
200 Easter Baskets to cheer the 
confined tots. 


Brother Fox asked that Union 
members cooperate by contribut- 
ing either complete baskets or any 
of the things that go to making 
them up — including chocolate 
bunnies, colored eggs, the baskets 
themselves or the cash to buy them. 


The Christmas project was sup- 
ported by a Welfare Board con- 
tribution and gifts received from 
members in some of the depart- 
ments. There was no official ‘ap- 
peal, but the response indicated 
that the members welcomed the 
chance td help. The Easter gifts 
will come entirely from sympa- 
thetic individuals who are willing 
to help. Will you? 


Gifts should be brought to the 
Union office before March 20th. 


Credit Union 
Extends Hours 


With more than 800 depositors 
to take care of, the Local 1-S Fed- 
eral Credit Union has extended its 
office hours. 





Accounts may be opened, loan 
applications received and deposits 
made from 11 A.M. to 2 P.M. and 
5 to 7- P.M. 


The Credit Union, which is op- 
erated under Federal charter, is 
governed by a Board of Directors, 
a Supervisory Committee and a 
Credit Committee. All Directors 
and Committee members are elect- 


ed by Credit Union shareholders. 


For additional information see 
your Administrator or come to\the 
Union office. 


Library Proves 
Its Popularity 


More than 1000 books have 
been borrowed by Union members 
in the four months since the Local 
1-S sub-station of the New York 
Public Library was opened. 





Readers have found well-stocked 
shelves with best sellers and the 
classics. Special requests are filled 
just as quickly as the books may 
be obtained from the main branch 
of the library. 


Lending fees are five cents for 
the first week, ten cents for the 
second week and five cents for 
each additional day after two 
weeks. 

Library hours are 11 A.M. to 
1 P.M. and 5 to 7 P.M. Borrowers 
must show their Union card for 
identification. 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Sam Shapiro 
at the Union Office 
Every Tuesday 
5 to 7 PM 














WEFAREBOMRD ASKS Hoard Votes CIO... 


(Continued from page 1) 

and Director of Organization Al- 
lan Haywood the Board tackled 
the pros and cons of affiliation. It 
seemed apparent from the outset 
that most members favored the 
move, but were determined to ful- 
fill their responsibilities to the 
members who had elected them by 
oing over every point with a 
fine-tooth comb in order to guard 

against any misunderstandings. 
The main objections voiced by 
some members of the Board were 
directed against the inclusion of 
representatives of the RWDSU on 
the joint committee which is to be 
responsible for the nationwide or- 


’ ganizing drive. 


President Kovenetsky answered 
the objections by pointing to the 
fact that the composition of the 
committee was not fixed, but 
would change as organization pro- 
gressed and new Unions were giv- 
en representation. 


Board Comment 

Following the President’s report, 
and before the vote was taken, 
many Executive Board members 
expressed tremendous optimism 
and enthusiasm for the proposed 
move. 

The general sentiments could be 
summed up as follows: If the mem- 
bership votes in favor of affiliation 
it puts Local 1-S in the best posi- 
tion of its eleven year history. Our 
Union, the largest in the retail in- 
dustry, with the organizational 
and financial backing of CIO will 
become a force of decisive import- 
ance in organizing~tens of thou- 
sands of workers in our industry. 
Such organization can only result 
in generally higher standards than 
now exist. 

For every new store Local 1-S 
organizes our own members win 
greater security and are in a better 








position to further raise their oy, 
standards. 

Local 1-S has the opportunity, 
take over the key position in 
industry and based on our g 
experiences we can look fo 
to a bright and successful fut 


No Dues Change 


One last question addresseg 
President Kovenetsky before { 
members voted was, “If we affiligs 
will we have to increase our dy 
scale in order to meet the per ¢ 
ita payments to CIO?” 

The President’s answer was 
emphatic “No!” He said, “All { 
facts have been placed before ¢ 
members of the Board. We have 
desire or intention of withholdj 
any pertinent information. Eve 
decision which has ever been 
has been based on a knowledg 
of all the facts. I would also 
mind the Board that only the.me 
bership has the power to chang 
any part of our Constitution. 
entire membership will have ¢ 
final say in this, and all othe 
matters) which directly concen 
them.” 

When Board Chairman Vig 
President Gurian called the r 
fifty Board members voted “yes” 
three “no” and two abstained. 


Immediately following the ve 
Brother Kovenetsky directed th 
a meeting of all Shop Stewards k 
called for the following week ty 
acquaint them with the action d 
the Board and with the facts. Th 
Stewards were to be asked to fe 
miliarize their departments wi 
all the information so that the 
would be prepared to discuss th 


question on the facts and on i 


merit at the coming membershi 
meeting. 

For details of CIO guarantee 
see Page 3. 





Officers line up behind President Sam Kovenetsky and await their 
to sign non-Communist affidavits required by Taft-Hartley Law. 





Officers Installed... 


said, “We put these people in of- 
fice and we are right with them. 
Nobody is going to hurt us so long 
as were united.” Said another 
member, ““We know there are hard 
times ahead for us. We know it’s 
going to take all we have to fight 
back and keep going. All we have 
to do it with is our Union, but so 
long as the Union is strong that’s 
all we'll need.” 

Beginning their two year terms 
are: President Sam Kovenetsky, 
First’ Vice President George Gur- 
ian, Second Vice President Eliza- 
beth Hammond, Financial Secre- 
tary Charles Rocker, Recording 
Secretary Felice de Felice, Trustee 
Lillian Branca, Anthony Burns 
and Earl Fulford, Sergeants-at- 
arms Frank Milza and Alphonso 
Ramsey and Welfare Board. mem- 


bers Jack Fox, Berris Gordon ai@ 


Catherine Hall. 

Following his installation Pre 
dent Kovenetsky said, “We 1 
earned the confidence of the mé 
bership because we have const 
ently acted in their best interé 


We have needed no pushing ® 


prodding. We have been alert 
the needs and we have given I 
ership in the fight for their atta 
ment of the highest standards 
wages and security enjoyed by 
partment store workers. It is & 
interests and those stand 
which we are committed to 


hold.” 


Following their installation ihe 
officers signed the Non-Communit 


affidavits required by the Ta 
Hartley Law. 
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LOCAL 1-S NEWS 
Published Twice Monthly by 


LOCAL 1-S, UNITED RETAIL WORKERS, UNAFFILIATED 
125 West 33rd Street New York 1, N. Y. 


President: Sam Kovenetsky 
| Ist Vice Pres.: George Gurian — 2nd Vice Pres.: Elizabeth Hammond 
; Editor: Dick Pastor 


_ We are amazed by the patience the working people of our 
‘gountry are showing. We look for answers and we find none. We 
‘annot understand what keeps the people silent in face of one 
‘of the most scandalous situations it has ever been our misfortune 
{0 witness and live with. 

' We are referring, of course, to the phony price freeze that 
‘was used to justify a very real wage freeze. First off, we were 
shocked—and we said so—when the highest profit point was used 
as the freeze point. We said then that we thought prices ought to 
be rolled back to their July 1 level. Our Executive Board took 
action on that by writing to Washington, and urged that our 
members do the same. We don’t know how many did, but we’ve got 
an idea that there were a lot who didn’t. 

We've heard people say, “they should have rolled them back 
further, but if prices don’t go any higher I guess we can manage.” 
Little did they think that within a matter of days after the so- 
called freeze went into effect that prices would begin climbing 
. roi again. Little did they expect to hear the Stabilization boss him- 
‘ self admit that prices could not be expected to stop climbing 
until summer! Little did we believe that the government could 
VOR demand the stiffest taxes in our history while indifferently 
ignoring the fact that we were being forced to lower our living 
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ek gag standards while the’ profiteers in food, in housing, in clothing and 

ion dm in munitions get richer than they ever dreamed possible. 

s. The Department Store volume is 20% higher this year than last — 

to fe and last year was a bigger and better one than all that had gone 

before. General Motors reported a profit of $702,655,156 for the 

ss thi ist nine months of 1950 — the largest profit ever made by any 
corporation in history! 


“The cost of living is at an allstime high and going higher” 
our daily newspapers tell us. But when workers strike to bring 
their pay up to the point where they can pay their bills they are 
@enounced by supposedly responsible officials. The increase (with 
ys attached) won by the striking railroad men came only 
iter the men proved that they were tired of run-arounds and 
G@ipty promises. We can understarid and sympathize with those 
Workers because we know that neither a run-around nor a 
fromise will pay the rent or buy the groceries a family needs to 
The government could very well have kept peace on the 
ailroads by telling the operators that they would have to grant 
Be men a 40-hour week and a decent wage increase. 

"If you felt a strange hand reaching into your pocket you 
Wouldn’t lose much time calling for the police. But when pocket 
Picking profiteers are taking you to the cleaner there is an inclina- 
tion to sit back and wonder just what you can do about it! 

_ We say there is plenty that can be done, should be done and 
be done! ~ ; 

First of all, we don’t believe in “equality of sacrifice” if that 
titans that the big corporations pay a dollar and each of us pays 
the same. That’s not equality! We believe that big business must 
bear the biggest part of the burden. We don’t think that anybody 
thould get rich out of a war or out of preparedness. Yet it’s the 
high prices and the high taxes we pay which is making them richer 
and richer! We say, let’s see how patriotic the businessman is 
when you take the profits out of war. We say let’s take the profit 
out through taxation. 

Let’s demand, in self-defense, that the government order a 
genuine rollback in prices and that they provide real enforcement 
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lon a in order to cramp the style of the black marketeer. 
n Pred Let’s demand that the freeze on pay be thawed immediately in 
Te hi order to allow wages to be raised to the point where they equal 
1e me purchasing power we had last June. 
consi We owe it to ourselves. We can count on nobody to do these 
nice things for us. Let’s stop muttering to each other. Let’s stand up 
— and speak out loud. If the men in Washington don’t know what's 
en let 8 mind nothing will be changed. If they know that the people 
r attaile fighting to shake off the strangling noose of unfair prices, 
lards just taxes and an unwarranted wage freeze they will be forced 
d by © sit up and take notice. 
a rite or wire today—and get your friends and neighbors 
x” do the same. Let President Truman know—let your Congress- 
an hear from you—tell Stabilizers Ching and Johnston that you 
tion ti "Mt the tax load carried by big business—that you want a price 
mmusist I back to J uly 1—that you want no wage freeze. 





ak up now and we will win relief from the load we carry. 
P silent and blame yourself. 


Sa) 


LETTERS 
to the 
EDITOR 











To the Editor: 

A member of my family recent- 
ly had to undergo an operation; 
without the wonderful Health 
Plan which the Union obtained for 
us, it would have been impossible 
for me to meet the expenses of the 
hospital, doctors, etc. 

Doctor Essensen, whom a great 
many of us heard speak at a Union 
meeting, performed a very delicate 
major operation on my son’s neck, 
and we are more than pleased at 
the results of it. He is an excellent 
surgeon and we cannot praise him 
highly enough. 

I want to sincerely thank the 
Union, on my behalf, for securing 
for us such a useful and success- 
ful Health Plan which, I believe, 
is a necessity to all members of 
Local 1-S. 

Sincerely, 


May Mosely, HMP 
To the Editor: 


I wish to extend my sincere 
thanks to President Kovenetsky 
and the Committee for the wonder- 
ful medical plan Local 1-S has ob- 
tained for its members. 

Your staff doctor Essensen gave 
me the best care anyone could pos- 
sibly have. 

I also thank the Welfare Board 
for the lovely card and flowers. 

Sincerely yours, 


Ida Farber Cohen 
To the Editor: 


I wish to express my apprecia- 
tion and gratitude for the wonder- 
ful job that was done for me by 
the Store Committee of Flatbush, 
with the aid of Jack Jampole, our 
Administrator, in getting me a 
substantial job review increase. 

I know that without the staunch 
support of our Union, I would not 
be writing this gratitude letter. 

Thank you, 
Freda Pariser, F4-09 


QM Reserves 
Seek Recruits 


A recruiting campaign is now 
under way to increase the strength 
of two Quartermaster Reserve 
Units made up of Macy workers. 
The units megt at Macy’s every 
Wednesday evening at 6:30 P.M. 

The 472nd QM Group’s func- 
tion is similar to that of the non- 
selling group in a large store. The 
234th QM Sales Company is com- 
parable with the selling division. 

Members of the Reserve units 
are paid for each meeting they at- 
tend and earn credit for retirement 
benefits. 

Further information concerning 
the Organized Reserve Units may 
be obtained by phoning Lt. Col. 
Vinci, Ext. 2421, Lt. Moore, Ext. 
2011 or Cpl. Olivelli, Ext. 2752. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! _ 
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BY YOMEN 


"We must find a way to freeze the workers’ stomachs!" 





President Lists ClO 
Promises to Local 1-S 


Local 1-S President Sam Kove- 
netsky said, at the special meeting 
of the Executive Board that the 
following guarantees were given 
by CIO Vice-President and Direc- 
tor of Organization Allan Hay- 
wood: 

1. It is the intent and purpose of 
CIO to organize department store 
workers for greater security and 
higher living standards. 

2. CIO has no desire to impose 
itself. CIO feels that officers and 
Board members should come from 
the industry. 

3. CIO does not intend to inter- 
fere in the affairs of Local 1-S. 
Local 1-S autonomy is guaran- 
teed and if Local 1-S decides to 
withdraw from the committee it 
may do so anderetain all its as- 
sets and equities. 

4. Local 1-S will be the sole 
judge of the qualifications of any 
personnel it employs. 

5. Local 1-S will negotiate its 
own contracts and have the right 
to reject or ratify any contract 
covering its members. Local 1-S 
may call on the national commit- 
tee for whatever help it may desire 
in negotiations. 

6. Local 1-S will have an impor- 
tant part to play in building a 
national or international labor or- 
ganization to eventually take the 
place of the organizing commit- 
tee. 

7. Local 1-S will not be required 
to bear the financial burden of an 
organizing committee. CIO recog- 
nizes that Local 1-S has obliga- 
tions to meet and will do nothing 
to impair the efficiency of our or- 
ganization. 


In conclusion the CIO leader 
said, “I am confident that with 
this understanding and with deter- 
mination, cooperation and sincer- 
ity our objectives for a strong un- 
ion for department store workers 
can be realized. I assure you of the 
cooperation of the CIO and my 
personal cooperation to the fullest 
extent towards this end.” 

The assurances listed above re- 
sulted from a long series of talks 
and negotiating sessions between 


President Sam Kovenetsky and na- . 
tional leaders of CIO. 

The Executive Board, in casting 
its overwhelming vote of approval, 
found that the guarantees provided 
sufficient basis for afirmative 
action. 

A special membership meeting 
will be held on March 7 to deter- 
mine whether the members of Lo- 
cal 1-S wish to join hands with 
CIO in labor’s forward march. 


Big Hearts Make 
Polio Fund Success 


Members of Local 1-S respond- 
ed to their Union’s appeal for sup- 
port of the 1951 March of Dimes 
campaign with a huge and gener- 
ous outpouring of hard-earned 
money. 

The end of the avalanche of 
dimes, quarters, halves and bills 
was nowhere in sight when the 
thousand dollar mark was passed. 

Within 48 hours of the time that 
Shop Stewards started making the 
rounds with the pledge sheets more 
than $1200 had rolled in to the 
Union office. At the same time, 
many of the department leaders 
were asking for additional sheets, 
because not all their co-workers 
had had a chance to be generous, 

Appropriately enough, on the 
very day that the drive got under 
way a representative of the March 
of Dimes called to give the Union 
a report on Anthony Di Lorenzo’s 
progress. /¢ 

Brother Di Lorenzo was strick- 
en with polio shortly after Thanks- 
giving and has been hospitalized 
since. The latest report said that he 
is now able to spend considerable 
time out of the iron lung and will 
soon be ready for transfer to a Re- 
habilitation Center. 

The March of Dimes and the 
Union Health Plan and Sick Leave 
protection have thus far been able 
to meet all the needs which have 
arisen. 

If you missed your chance to 
give, or if you wish to give again, 
your contribution will be’ 
accepted at the Union office. 














































































Shop Stewards, Executive Board 
members and Union staff workers 
all have begun to dig deeply into 
the intricacies of collective bar- 

dining, mediation and arbitration 
in the new class being conducted 
by Local 1-S with the cooperation 
of Cornell University Extension 


8 School. 
Bs The group, working under the 
¥ instruction of Mr. Benjamin Rob- 
 \ . erts will pay close attention to new 
if bargaining problems created by 
ie the Wage Stabilization Board or- 
der which freezes pay. 
. The class will discuss and ana- 
ze the technic for victory in all 
, phases of bargaining with 
mana ement. In addition, they will 


{ use the “workshop” method of 
+ _~ sharpening their wits. 
ee In the “workshop” sessions 


members of the group will assume 
the roles of Union negotiators, 
management representatives and 
arbitrators. 

Each of these teams will meet to 
prepare their demands and counter 
proposals and will then go through 
mock bargaining and arbitration 
sessions under the critical eye of 
their classmates and instructor. 

At the opening session, Mr. Rob- 
i erts said to the class, “One of our 
aims is to remove the veil of mys- 


Union Leaders Get Extra 
Know-How From Course 


tery that seems to surround the en- 
tire process of collective bargain- 
ing. Most people do not know what 
takes place -in the closed room. 
Many of the negotiators them- 
selves are unaware of what is hap- 
pening when a sub-committee of 
their own group meets with a small 
group of management representa- 
tives. By understanding the tech- 
nics of bargaining we will also 
understand what goes on. The re- 
sult should be better bargaining 
and a stronger Union.” 


Discipline Action 
The Disciplinary Committee has 
found Sam Steinman, RMI of 18th 
Floor Receiving, guilty of violat- 
ing a membership decision and has 
ordered him suspended for six 
months with loss of all benefits. 


Steinman was accused by his 
co-workers of having worked over- 
time despite the membership-ap- 
proved ban put into force during 
negotiations. 

Disciplinary Committee Chair- 
man Carl Lutz, in announcing the 
decision, advised Mr. Steinman of 
his right to appeal the verdict to 
the Executive Board and to the 
membership if he considers it un- 
just. 








KNOW YOUR ADMINISTRATOR 


When Administrator Dick Vau- 
on came to work in the Mail 

rder Division in 1941 he was 
working 45 
hours a week 
and making a 
grand total of 
$16. 

Dick recalls 
that after he 
had spent a 
year and a 
half in the de- 
partment he 
was promoted to a selling job in 
Women’s Shoes at $18 plus one 
percent commission. He was on 
that job only two months when he 
took off and enlisted in an Anti- 
Aircraft Unit. After six months of 
Army life in the States Dick, along 
with his outfit, headed for three 
years of overseas duty. 





He says, “My army job of in- 
vestigator on Army and civilian 
problems was good preparation for 
the work I’m doing now. Getting 
down to the bottom of things kind 
of gets to be a habit.” 


Dick received his discharge 
from the Army in November of 
1945 and headed back to Macy’s. 
Before he knew it he was in trou- 
ble and the Union was bailing him 
out. He tells it this way, “When I 
came back to the store they put me 
in Sheets and Towels, I learned 
that the company was supposed to 
put me back in a Commission de- 

artment, since that’s what I had 
feft The Union took up the case 
and won my transfer back to Shoes 


with a $5.50 raise. 


“Tt was the first time I had real- 
ly seen the Union in action, since 
selling was organized after I had 
left, but it was very a impressive 
performance. Of course,” he con- 
tinued, “I had already seen the job 
being done by the Union. I had 
read all about it on my pay envel- 
ope. I was making more than twice 
as much as I had when | left to go 
into the service!” 
































Just two years after he came 
in to the Union Dick’s co-workers 
elected him their Assistant Shop 
Steward. A year after that, they 
gave him the full Stewardship for 
the department. 

Dick says that, “my main target 
is, and always has been, the Ex- 
ecutives who insist on doing staff 
work and pressuring the workers.” 
He recalls with pleasure that a 
buyer “used to deliberately em- 
barrass workers in front of cus- 
tomers and there didn’t seem to be 
any way to stop him. It took six 
written grievances in two months 
before we got results. We had no 
more trouble with him after we 
had brought him to top manage- 
ment. Managemeyt had no choice 
but to tell us that the contract 
would not be violated. That buy- 
er was smart enough to take the 
hint and the workers were relieved 
of his pressure tactics.” 


Dick agreed to work for the Un- 
ion as a full time Administrator 
last December, because “I felt | 
could do a job helping to better 
conditions. I was sure that if these 
pressure things were going on in 
my department it must be a store- 
wide problem. I felt that my knowl- 
edge of the facts and the success 
I had had in handling them could 
be of service to the Union and 
would help the people work to- 
gether. 

“So far as I can see,” he con- 
cluded, “my job is to see that both 
the members and the Executives 
are aware of the contract and to 
help protect the workers against 
-management violations of either 
the letter or the spirit of the agree- 
ment. The fight for fairness in pro- 
motions, respect for seniority, de- 
cent conditions and fairness in 
rates is a tough one. We must win 
every such fight — and by work- 
ing together we will win — for the 


good of all!” 


Representative leaders from almost all sections of the store listen intently as instrucfor outlines p 


detailed study of bargaining, mediation and arbitration technics. 





Union Ends 


In the Army it used to be said 
that there were two ways of doing 
things — the right way and the 
Army way. The same could be 
said of Macy’s with only one big 
difference — the Army had no 
grievance machinery! 


Early in 1949 Miss Catherine 
Hall told her Superintendent that 
she would like an 6pportunity to 
work in 128 Department, because 
her training and experience quali- 
fied her. She was advised to accept 
a transfer to the Contingent Squad 
which would give her the chance 
she wanted. 


Not long after that she found 
herself assigned to the sixth in- 
stead of the seventh floor. Protests 
and excellent job reviews got her 
nowhere until the Union’s Admin- 
istrator Dick Vaughan moved in 
and requested and won a transfer 
and a merit raise. 

Miss Hall is convinced as every- 
one is, that things done and won 
the right way are only done the 
Union way! ‘ 


Yes-No-Yes! 


For close to five months the DA 
Graphotype and Addressograph 
operators have been the displaced 
persons of Macy’s. It was that long 
ago that they were moved “ 
porarily” from the typing room 
to the 11th Floor alteration room. 





tem- 


They were moved in the first 
place because the typists couldn’t 
stand the noise of their machines. 
But in the alteration room they 
found poor lighting, poor ventila- 
tion, no heat and no soundproof- 
ing. 

Steward Evelyn Sigman, backed 
by the entire department and Ad- 
ministrator Dorothy Pandolifini, 
wrote her grievance. While the 
supervisor couldn’t deny the facts 
he refused to sign the grievance 
because he didn’t like the way it 


was written! 


The company’s labor relations 
office proved more realistic when 
they decided that the department 
would be moved again — this time 
to ventilated, soundproofed quar- 
ters. Said Dorothy Pandolifini, 
“We won because we wouldn’t 
even take ‘maybe’ for an answer. 
We were strong enough and right 
enough to get a positive ‘yes’ — 
in writing!” ~ 


Division Meetings End; — 
Run-Around Board Elections Completa 


Through a month-long series of 

Divisional Meetings, Union mem- 
bers have been kept busy electing 
the Shop Stewards and Executive 
Board members of their choice. 
The following members were elect- 
ed to the Executive Board in addi- 
tion to those named in the last 
issue of the Local 1-S NEWS: 
Third Floor, Mable Murther, Con- 
tingent; Guss Medgenow, 534, 
Hazel Horder, 534. Fifth Floor, 
William Atkinson, 123, Jerome 
Harte, 58 Jr. Ninth Floor, Ada 
Tracy, 41. Passenger Elevators, 
Clarence Lanman. 
Packing, James Butler and Paul 
La Sala. Sub-basement, Ella John- 
son, Fourth Floor. Receiving, Max 
Wald, 18th Fl, Al Ramsey, 14th 
Fl, Daniel Maloney, MTF. DA, 
Deborah Valencia, Irene Barrow. 
CT, Paula Suppa. Flatbush, Phil 
Hoffstein, Mel Melnyk, Freda Pa- 
riser. Jamaica, Vincent Moscato, 
Myrtle Clark, Murray Rimland. 
Basement, Elvio Cotti, 116, Robert 
Coleman, 160. Alteration and 
Mfg., Harry Liebowitz, Ernest 
Drucker. 

Supply, Joseph Bauman. Food 
Department, Alvin Ingram, 204, 
Catherine Healy, 103. Housekeep- 
ing, Patrick Ryan, Thomas Hast- 


ings. Controllers, David Krakauer, 
CAX, Mary Markowitz, CMC, Jo- 


seph Petro, CMS. Professiog 
Morris Epstein. 

Advertising and Display, 
Malone. Commission, Jack 
man, 8, Louis Schneider, 41, € 
parison, Nancy Hausman. 
Olga Moscatelli, Emma M 
and John Lee. 


Ship Ahoy 


Get out your pencil, flip 
pages of your calendar until” 
come to June, then put a big ¢ 
around Sunday the 24th! 
Local 1-S Boatride day! k 

Although there are still @ 
chilly days left to the wi 
Spring is practically upon us 
fore we know it we'll be look 
for every opportunity, to get ¢ 
the city — to picnic and play) 
relax in the sun. 

While we have chartered a ig 
ger boat than we had last year § 
just as nice) we have a hunch 
there’s going to be a big rush® 
tickets. Fg 

Begin to plan your parties mm 
so that as soon as tickets go 
sale you can be sure of ge 
yours with no one left out. Re 




































PERSONALS 


FOR SALE—Bassinet, used three months, like new. Dressed in Wil 
net, $25. Also blue coach carriage; good condition, $20. Also B 
Buick 4-door sedan. Fully equipped, excellent condition, $895. Pil 

HA 6-0138 at any time of the day or evening. a 


FOR SALE—Ladies wrist watch. New, 18 jewels, 14K white goly 


ber — June 24th! e 




















MEDICAL PLAN — for the name and address of the dod 
nearest you CALL the Union Office — LA 4-9714 or Associ 
Physicians Medical Group — BU 8-4296 (Night or Day) 
plete schedule of fees available upon request. 


BLOOD BANK — If you need blood from the Blood Bank CALL 













diamonds. Worth $80, will sell for $60. Phone Miss Merlo, Ext. 5 A 
; < 
Elizabeth Hammoned at the Union Office — LA 4-9714. 4 
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